Employer
Compliance Alert

| It is getting increasingly more complicated and serious for
employers to keep up with the ever-changing HR laws and
regulations. And, understanding the rules and following
the rules are both essential elements to developing and

maintaining an effective compliance program.

The Employer Compliance Alert is a necessary resource
for employee benefit

administrators and
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for organizational
security and peace of mind. These timely alerts, authored
by lawyers of Spencer Fane Britt & Browne LLP, will
compliment your compliance program by keeping you
informed about the changes in major health care law and

potential penalties for noncompliance.

For more information, contact: The Wilson Agency
Phone: 907.277.1616 — Email: info@thewilsonagency.com
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Compliance Benefits

Compliance Matters: Compliance is not
only relevant, it is necessary. Protect your
organization by staying abreast of the
regulations, required documentation and
forms concisely summarized in these alerts.

Trusted Resources: Every compliance
alert is authored by a qualified lawyer of
Spencer Fane Britt & Browne LLP. These
lawyers have world-class knowledge and
experience in handling complex matters and
are leaders in their respective fields.

Time-Sensitive Topics: Alert subjects
cover the latest compliance and labor
issues announced by the U.S. Department
of Labor and other governing agencies
including HIPAA Privacy and Security, CHIP
Expansion, COBRA Premium Subsidy and
Eligibility and more.

Makes Your Job Easier: With regulations
and laws constantly shifting, and many
employers trying to do more with less, it’s
important that you get information that is to
the point. These electronically sent alerts
summarize key information into an easy-to-
understand report of the latest regulations.

Tailored for Employers: These alerts are
intended for owners, C-level management,
HR officers and staff, benefits managers,
compensation management, corporate
health and wellness officers or, any
organization concerned about the potential
pitfalls of poor compliance management.
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